ASSISTANT PROFESSOR POSITION (TENURE-TRACK)
IN AGRICULTURAL METEOROLOGY

Information for Application

1. Number of positions available

Tenure-track Assistant Professor, One

2. Affiliation
Department of Biological and Environmental Sciences, Graduate School of Sciences

and Technology for Innovation, Yamaguchi University

3. Areas of research

Agricultural Meteorology

4. Contract term
Five years
Intermediate evaluation will be made in the 3rd year and final evaluation by 6 months
prior to the end of the appointment, respectively based on research and teaching
performance. The associate professor who passes her/his tenure reviews with
Yamaguchi University will receive a tenured position (associate professor), which is

on a permanent basis with a mandatory retirement age.

5. Job details

1) Giving lectures and research supervision to undergraduate and graduate students in
their researches

2)Actively conducting research activities

3) Producing research outputs (e.g., publication in peer-reviewed journals and/or
patents)

4)Disseminating research outputs to society, including presenting results at academic
conferences

5)Actively acquiring research grants and external funds

6)Being involved in other duties as considered necessary by the department

6. Educational activities

Undergraduate education; Agricultural Meteorology (Shared), Digital Framing



(Shared), Fundamental Experiments of Biological and Environmental Sciences
(Shared), Graduation Thesis Guidance
Graduate education; Exercise I for Innovative Science and Technology (Shared),

Master Thesis Guidance

Qualifications

Applicants must satisfy all of the following requirements.

1) Applicants should hold a Ph.D. that was acquired within 10 years as of April 1,
2025 (*1) or be expected to be acquired by the time of hiring.

2) Applicants must have more than two books or scientific papers, and more than two
as the first author out of these publications.

3) Applicants are required enthusiasm for educational and research instruction to the
students in undergraduate and Ph.D. courses.

4) Applicant must start her/his work on the scheduled hiring date (October 1, 2024).
5) Applicant should participate in the education and research activities of the
Department of Biological and Environmental Sciences. Applicant is also expected to

nn

engage in research on either "ICT in agriculture", "environmental control in open
fields or greenhouses", "mitigation and adaptation strategies for climate change",
"remote sensing", "environmental monitoring and assessment”, or "disaster
prevention".

6) Applicants should be able to communicate in Japanese or English.

If the hired applicant is unable to communicate in Japanese, by the end of the
appointment, he/she has to improve his/her Japanese skill enable to lecture and
provide research supervision to undergraduate and graduate students.

7) The hired applicant should apply for the "HIRAKU-Global Program Selected
Teachers" recruited by the consortium of “World-Class Researcher Development
Through Regional Collaboration” (hereinafter referred to as "HIR AKU-Global") and
receive a selection. If you are selected for this program, HIRAKU-Global's own
startup research funding and many supports can be provided additionally.

HIRAKU-Global program overview : https://www.hiroshima-u.ac.jp/hiraku-g

*1 Applicants who took maternity, childcare, and/or nursing care leaves after they

acquired their Ph.D. degrees, are exempt from such time constraints.

Compensation
Salary, allowances and benefits will be provided in accordance with Yamaguchi

University regulations. The annual salary system will be applied.


https://www.hiroshima-u.ac.jp/hiraku-g

9. Application deadline

5 p.m. on May 31, 2024 Deadline for receipt (Japan Standard Time) .

10. Application documents

11.

11.

Applicants must submit the following items:

1) A CV (including current address, telephone number, e-mail address and
photograph).

2) A list of applicant's research activities and accomplishments in reverse
chronological order according to the following categories:
(a) Books
(b) Journal publications
(c) Conference publications
(d) Others (such as patents and research grants)

3) Major papers (up to five papers) including two first author papers.

4) A summary of main research activities to date (up to 1,000 words).

5) Plans of research activities during the term of contract (up to 1,000 words).

6) A list of contributions to and activities in academic societies such as editorship of
international journals, membership of conference program committees, educational
activities, and awards received.

7) A recommendation letter (not mandatory).

Application method
All documents should be submitted in PDF format to the e-mail address of

submission destination. The total file size must not exceed 10 MB. Larger documents
may be submitted in separate files numbered as follows: 1 3, 2 3, 3 3, etc. A
confirmation of receipt will be sent to the applicant. It is strongly advisable to make

sure this confirmation message arrives after submitting the application.

Selection process
The search committee will evaluate the candidates' expertise and research activities.

Candidates who pass the documentary examination will be asked to attend an
interview, in which the search committee will ask her/him to present her/him research
activities together with a five-year research plan in Japanese or English. The candidate
selected through the selection process will be asked to give a seminar at the University.

Yamaguchi University will not pay travel expense for the candidates. The search



committee may contact referees to ask for detailed information about the candidates.
The evaluation procedure will be strictly impartial, but the evaluation of each

applicant will not be released after the appointment is made.

12. Submission destination
General Affairs and Planning Section
Faculty of Agriculture, Yamaguchi University
E-mail: ag293@yamaguchi-u.ac.jp
Please send a single PDF file that contains all of the documents listed above, and
specify the message title as “Application for Assistant Professor Position (TENURE-
TRACK)”.

13. Contact information for inquiries:
Professor Tadashi Takahashi;
Chair, Faculty Search Committee, Faculty of Agriculture
1677-1, Yoshida, Yamaguchi, 753-8515, Japan
Tel & Fax: +81-83-933-5840, E-mail: tadashit@yamaguchi-u.ac.jp

14. Others
I. Gender Equality

Yamaguchi University promotes gender equality.

In accordance with the provisions of Article 8 of the Equal Employment Opportunity
Act, we proactively employ female academic staff/researchers as a measure to
improve the ratio of female researchers.

Yamaguchi University actively supports achieving a balance between work and life
events (such as child care or nursing care needs). For example, we run a day-care
service on Yoshida Campus during the long vacation and offer financial assistance in
the event of using day-care services for sick children. In other ways, we provide
support including a research assistant program, a mentor system, a support system for
returning to research activities, and a nursing care support system.

II. Yamaguchi University Tenure-Track (TT) System
1) Mentors are assigned to support research and education activities.
2) Up to 5 million yen (total) from the first year to the fifth year
3) Various shared research equipments are also available in the Research Facility
Management Center (https://www.yamaguchi-u.ac.jp/facility/, in Japanese).

4) Electronic journals are available from the library of Yamaguchi University:


mailto:ag293@yamaguchi-u.ac.jp
mailto:tadashit@yamaguchi-u.ac.jp
https://www.yamaguchi-u.ac.jp/facility/,

(Journal list: http://sfx2.usaco.co.jp/yamaguchi/az, in Japanese)
5) Technical supports for research fund acquisition is provided from University
Research Administrator (URA).


http://sfx2.usaco.co.jp/yamaguchi/az,
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Yamaguchi University Supports Work-Life Balance!

At Yamaguchi University, we actively promote diversity among university members (students, and academic and other staff). At
the same time, we are committed to maintaining a work environment where everyone can demonstrate their individuality and
abilities to the full. In order to achieve this, the Diversity Promotion Office is proceeding with various initiatives toward achieving
work-life balance, such as promoting gender balance. Please take a look at the university website for more information.

https://dsOn.cc.yamaguchi-u.ac.jp/~diversity/

Research Assistant
Program

This system enables aca-
demic staff who experience
a life event to appoint
undergraduate and grad-
uate students as research
assistants. It is available for
female academic staff at
Yamaguchi University, and
male academic staff at
Yamaguchi University
whose spouses are re-
searchers at universities,
etc.

Support System for
Returning to Research
Activities

This system supports aca-
demic staff at Yamaguchi
University who returned to
work less than one year
ago after taking time off
because of a life event, by
providing partial assistance
with the expenses required
for research activities. It is
available for female aca-
demic staff, and male aca-
demic staff whose spouses
are researchers at univer-
sities, etc.

Female Researcher
Mentor System

The Mentor System s
mainly intended for use by
newly appointed female
academic staff. It matches
them up with academic
staff (mentors) with whom
they can discuss various
doubts and concerns they
may have regarding ed-
ucation, research, and uni-
versity life.

International Student
Supporter System

The goal of this system is
to support research acti-
vities through language
skills. We can introduce re-
searchers to international
students whose native lan-
guage is English, Chinese,
or Korean, and appoint the
students to carry out sup-
port work for research acti-
vities using their native
language.

Day-Care for
Schoolchildren: Yama-
Me Classes
(Yoshida Campus)

During elementary schools'
summer, winter, and spring
vacations, we run "Yama-
Me classes" to provide fac-
ulty members and students
with an on-campus day-
care service for their chil-
dren while they are off
school. We also offer a
wide array of programs led
by academic staff and stu-
dents.

Lending On-Campus
Nursery Spaces

We have on-campus child
care spaces that we lend to
faculty members to use for
day-care for their children.
Users arrange the care-
givers at their own ex-
pense. The Diversity Pro-
motion Office can also
introduce caregivers.

Tanpopo Nursery
School (Kogushi
Campus)

We provide an on-campus
nursery school for staff who
belong to the Medical
School and affiliated hos-
pitals, so they can work
with peace of mind.

Basic day-care: 90 children
Day-care for post-illness
children: 3 children

Long-Distance
Nursing Care Support

Services are available
through a support group we
have signed a corporate
contract with.

[Counseling]

We offer counseling on ev-
erything related to nursing
care by email, over the
phone, or face-to-face.
[Agency Services]
Specialist staff offer sup-
port such as looking after
parents who live far away.

Corporate-Led
Day-Care Centers

We have made day-care
services available by sign-
ing service contracts with
some local corporate-led
day-care facilities.  (Six
facilities are available.)

Counseling System

Two counselor who spe-
cializes in clinical psy-
chology is available for
Yamaguchi University fac-
ulty members to talk to
about anything, including
home life. You can also
use the system just to feel
refreshed.

Financial Assistance
System for Using Day-
Care Facilities, etc. for

Sick Children

Under this system, if faculty
members' children use day-
care facilities for sick children,
partial assistance will be pro-
vided to help with the fees.
(The system is available for
faculty members who are en-
rolled in mutual aid or social
insurance. If they have a
spouse, they are eligible if their
spouse is currently employed.)
You need to register be-
forehand to use the system.




